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12. Ozyegin University

12.1. Legislation, Curriculum, Policy, Stakeholder Analyses

“Regulations, Directives, Directorates, Coordinatorship, Directorships, Application and
Research Centers, the mission and vision of the university, Internal Reports, Annual Reports,
announcements, event calendars, course and curriculum sections on the pages of associate, underg-
raduate, and graduate departments and programs on the Ozyegin University website, The ECTS
Information Package, both the institutional social media accounts of the university and the social
media accounts of the communities (Instagram, Facebook, and Twitter), YOK Thesis, Harman, TR
Index, Web of Science indexes, and databases were examined in detail to access data to monitor
gender equality in the context of LGBTI+ rights in universities.

Ozyegin University Discrimination Against LGBTI+ Persons Indicators

INDICATOR

SCORES

FINDINGS

LGBTI+ Rights and Gender Equality in Academic
Activities at Universities

1.1. | Number of compulsory courses on LGBTI+ 0 0
rights and gender at all levels of educa-
tion (associate, undergraduate, graduate,
doctorate)

1.2. | Number of elective courses on LGBTI+ 2 There are 21 elective courses
rights and gender at all levels of educa- with keywords in the title.
tion (associate, undergraduate, graduate,
doctorate)

1.3. | Academic event on gender equality in the 2 A total of 115 activities were
context of LGBTI+ rights in universities carried out, including 92

publications and 23 events.

1.4. | The existence of gender and women’s studies 0
departments in universities

1.5. | Existence of gender and women’s research 1 Gender Studies Network and
centers in universities Gender Equality Unit

2. Campus Climate for LGBTI+’s 10/12

2.1. | Existence of LGBTI+ solidarity/research 2 Ozyegin LGBTIQ+ Club
clubs at universities (Ozyegin LGBTIQ+)

2.2. | Status of LGBTI+ Community in Universities 2 Official community
(official/unofficial/in the process of
formalization)

2.3. | Number of LGBTI+ specific events at 2 106 events were organized.
universities

2.4. | Number of Pride Week/Month events on 2 6 events were organized.
campuses
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2.5. | Number of March 8 events on campuses 2 63 activities in total, 47
community activities and 16
university activities

2.6. | Number and Accessibility of Gender-Free 0 There is no gender-neutral
Restrooms on Campuses toilet.

LGBTI+phobic and Sexist Stereotypes in Universities

3.1. | Number of campaigns and informative 2 A total of 5 activities were
materials raising gender awareness in the carried out, including 1
context of LGBTI+ rights campaign and 4 materials.

3.2. | Number of trainings and seminars on 2 4 events were organized.

gender equality in the context of LGBTI+
rights organized for members of the univer-
sity, especially university employees and
administrative staff

3.3 | Number of statements on university websites 2 Rector and Dean state-
that comply with gender equality in the ments; Institutional Internal
context of LGBTI+ rights Evaluation Report 2020;

2018-2019 Press Releases;
2019-2020 Press Release;
2020-2021 Press Release

3.4 | Number of reports on gender equality shared 1 Integration and Determinants
by universities that can be analyzed in the of Psychosocial Health
context of LGBTI+ rights Thematic Report, Gender

Equality Plan (2016-

2020); Ozyegin University
Sustainability Report 2020

TOTAL SCORE 22/30

Although there is no KAM among the research centers at Ozyegin University, there is a Gender
Studies Network among the research laboratories, but there is no study after 2017 on the web page
of the network®”. Ozyegin University Violence and Law Lab also conducts studies on the related
thematic area®. The Gender Equality Unit, on the other hand, conducts needs analysis studies and
plans, and carries out activities such as events, seminars, projects, etc. in line with the objectives.

The Curriculum Review of the university was carried out from the ECTS Course Catalog
section and no compulsory courses with keywords in their names were found in the relevant
contents, and the university received full points from this indicator with the presence of 21 elective
courses. This is because the main focus of the 10 other elective courses not listed in Annex 5 is
gender, diversity and inclusion. The titles of these courses do not include relevant keywords.

Ozyegin University Ozyegin LGBTIQ+ Club (Ozii LGBTIQ+) is an official university commu-
nity and works on LGBTI+ rights. Apart from Ozii LGBTIQ+, other university societies also carry
out a wide range of activities both in terms of LGBTI+ focus and gender equality. In this way,
Ozyegin’s campus climate is becoming a more inclusive atmosphere for all university constituents.
It is also possible to say this inclusive approach in terms of academic activities and publications.

57 OzU Gender Studies Network. https:/labs.ozyegin.edu.tr/ozugrn/
58 OzU Violence and Law Lab. https://www.ozyegin.edu.tr/tr/hukuk-fakultesi/ozu-siddet-ve-hukuk-laboratuvari
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Ozyegin University’s Gender Equality Plan was developed to analyze the current state of gender

equality and make improvements in this area. The thematic report> prepared within the scope of
RESPOND project and Ozyegin University Sustainability Report are also important reports in
this context. When the statements made by the university administration on gender equality in the
context of LGBTI+ rights were examined, many positive and egalitarian statements were found in
the university’s evaluation reports®, announcements®! and press releases®’. The projects carried out
by the university and statements about the activities taking place at the university® are important
indicators that gender equality is one of the main focal points of the institution.

Ozyegin Universitesi LGBTI+ Haklarina Erisim Gostergeleri

INDICATOR SCORES FINDINGS

1.1. | Number of regulations and directives refer- 0

Gender Equality in the Context of LGBTI+ Rights in
University Legislation, Directives and Policy Documents

ring to CEDAW and Istanbul Convention

1.2. | Number of references to concepts such as 2 Principles of Ethical
“gender” and “sexual orientation”, “gender Behavior; Equality and
identity” in legislation, directives and policy Non-Discrimination Principle;
texts Human Resources Policy

1.3. | Number of regulations, directives and 2 Egitim Politikasi; TOCEP

policies referring to Goal 5 of the Sustainable
Development Goals

1.4. | Number of regulations supporting gender 0
equality
1.5. | Number of universities’ anti-discrimination 2 Code of Ethical Conduct;
policies on gender, gender identity and sexual Gender Equality
orientation Unit; Equality and
Non-Discrimination Principle;
Human Resources Policy
1.6. | Clear and understandable indication of the 1

ways of name change in Diploma Graduation
Certificates

59
60

61
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63

Cetrez, Onver, Atchulo, Fairuzah, Garosi, Ingrid, Hack, Annika, & Rajon, Md Arifuzzaman. (2021). Integration and Determinants
of Psychosocial Health — Thematic Report (v.1). Zenodo. https://doi.org/10.5281/zenodo.4647688

Internal Evaluation Report 2020 and Sustainability Report 2020.

https://www.ozyegin.edu.tr/tr/duyurular/2836; https://www.ozyegin.edu.tr/tr/duyurular/6356

Ozyegin University was ranked as the “Turkish University with the Highest Social Impact” in THE Impact 2019 world
ranking thanks to its efforts in line with the United Nations’ “Sustainable Development Goals”. https://www.ozyegin.edu.
tr/tr/duyurular/7149/0zyegin-universitesi-birlesmis-milletler%E2%80%99in-%E2%80%9Csurdurulebilirlik-kalkinma-
hedefleri%E2%80%9D-dogrultusunda-yaptigi-calismalar-ile-the-impact-2019-dunya-siralamasinda-%E2%80%9Ctoplumsal-
etkisi-en-yuksek-turk-universitesi%E2%80%9D-oldu; https://www.ozyegin.edu.tr/sites/default/files/upload/Basin/tce.pdf;
Silent Action Against Violence Against Women by Ozyegin University Students https://www.ozyegin.edu.tr/sites/default/files/
upload/Basin/kadin_siddet bulten-.pdf; https://www.ozyegin.edu.tr/tr/duyurular/13228/0zu-toplumsal-cinsiyet-esitligi-birimi-
rings%27e-turkiye%27den-uye-olan-ilk-kurum-oldu Last Access Date: 06.08.2023.

“Universities Contributing to Gender Equality” Award to Ozyegin University! https://www.ozyegin.edu.tr/tr/duyurular/15054/
ozyegin-universitesi%E2%80%99ne-toplumsal-cinsiyet-esitligine-katki-sunan-universite-odulu  and Ozyegin  University’s
Exemplary and Pioneering Approach to Gender Equality https://www.ozyegin.edu.tr/tr/duyurular/2836 Access Date: 06.06.2023.
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Collaborations and Activities of Universities with NGOs to

Draw Attention to GE

2.1. | Number of campaigns, joint work, events, 2 A total of 21 collaborations
collaborations with NGOs and diversity were realized with 20 NGOs
in terms of GE (diversity of organizations, and 1 professional chamber.

diversity of partnerships)

2.2. | Number of models created and implemented 2 7 models have been
with NGOs implemented.

Institutionalization of Combating Violence and

Harassment in Universities: Sexual Harassment and
Assault Units

3.1. | Presence of active Sexual Harassment and 0
Assault Unit in universities

3.2. | Clear and understandable indication of the 0
ways to apply to the Sexual Harassment and
Assault Units at universities

3.3 | Existence of a university website where infor- 0
mation on Sexual Harassment and Assault
Units can be obtained

3.4 | Existence of content in Sexual Harassment 1 Psychological Development
and Assault Units on assisting access to Unit, Violence and Law
justice, guidance, psychological support, etc. Laboratory

3.5 | Number of trainings and/or seminars on 2 16 events were organized.
issues such as harassment and mobbing

TOTAL SCORE 14/26

Among Ozyegin University’s core goals, mission and vision, the principle of Equality and
Non-Discrimination stands out in the relevant thematic area. In line with this principle, it is stated
that the university will not tolerate any form of discrimination in the implementation of its educa-
tion and employment policies, scholarship awarding process or any program supported by the
university®. The University’s Code of Ethical Conduct®; Human Resources Policy®®, Erasmus+
Sports activities®’contain articles stating that an egalitarian approach free from all kinds of discri-
mination is adopted. Ozyegin University’s Education Policy®® shares common ground with these
policies and is based on the concept and goals of sustainability. Despite such exemplary work on
policies and activities, no findings on the relevant thematic area were found in the university’s
regulations and directives.

The directive on Graduation Temporary Certificate and Diploma Procedures could not be
found. In the response to the information request made by the UniKuir Association, it was stated
that in the event of a court-ordered change in the identity information of graduates, if a written
application is made with official documents proving the change, the diploma will be prepared with

64 Ozyegin University Vision and Mission. https://www.ozyegin.edu.tr/en/about-us/vision-and-mission

65 Ozyegin University Code of Ethical Conduct https://www.ozyegin.edu.tr/tr/hakkimizda/ilkeler-ve-politikalar/etik-davranis-
ilkeleri

66 Ozyegin University Human Resources Policy https://www.ozyegin.edu.tr/tr/insan-kaynaklari/olanaklari/insan-kaynaklari-
politikasi

67 Ozyegin University Erasmus Program https://www.ozyegin.edu.tr/tr/degisim-programlari-ve-isbirlikleri/erasmus-programi/ana-
eylem-2-kurum-ve-kuruluslar-arasinda

68 Ozyegin University Education Policy https://www.ozyegin.edu.tr/tr/hakkimizda/ilkeler-ve-politikalar/egitim-politikasi



UniKuir Association

the new information if it has not yet been prepared; if the diploma has been prepared, the name
change will be annotated on the back of the diploma.

Ozyegin University’s TOCEP sets the establishment of a commission to prevent sexual harass-
ment and violence as a goal, but no unit has yet been established. When the Safe Life Policy
is examined, although there are references to some positive concepts under the heading “Safe
Work/Life Culture”, there is no information on mechanisms to prevent sexual harassment. In the
University’s Code of Ethical Conduct, among the ethical values and principles to be followed
by university administrators is “to evaluate sexual harassment within the framework of ethical
criteria, not within the narrow framework determined by the law. In cases of sexual harassment
and the use of power and influence for this purpose, to observe the principle of confidentiality
in the applications of harassed faculty, students and staff”. According to the Student Dormitory
Directive®, “violating the sexual inviolability of people with verbal expressions or behaviors;
engaging in behaviors that disrupt peace and tranquility by targeting certain person(s)” are among
the situations and behaviors that require the penalty of expulsion from the dormitory. Dormitory
psychologists are available in the evenings to provide support in emergencies, and the university’s
Psychological Development Unit is also involved in preventive activities against harassment
and violence™. Since January 2023, OzU Violence and Law Lab has been raising awareness on
violence prevention against disadvantaged groups’'.

Ozyegin University has been observed to take LGBTI+ inclusion and gender equality into
account in both its educational and informative activities focusing on current issues such as
violence and harassment. In addition, it has carried out its activities together with various gender
and LGBTI+ focused organizations at both international and national level. As a result, 7 models
have been implemented. These models focus on gender, violence, nonviolence and critical
masculinity.

12.2. Scales on Discrimination against LGBTI+ Persons and Access to Rights

A total of 64 people, including 49 students, 8 academic staff and 7 alumni of Ozyegin University,
participated in the study. The 64 people who participated in the research were asked 16 questions
on the Discrimination Against LGBTI+ Persons Scale and 19 questions on the Access to LGBTI+
Rights Scale and were expected to answer Likert-type responses ranging from 1 (strongly disagree)
to 5 (strongly agree). The findings obtained from the analysis of the participants’ responses to the
questions are shown below. The findings below were obtained by converting the averages of the
participants’ responses into 100 values.

69 Ozyegin University. Student Dormitory Directive. University Senate Decision dated 29.11.2022 and numbered 2022/11
70 Ozyegin University Psychological Development Unit https://www.ozyegin.edu.tr/tr/psikolojik-gelisim-birimi/hizmetlerimiz
71 Ozyegin University Violence and Law Lab https://www.ozyegin.edu.tr/tr/hukuk-fakultesi/ozu-siddet-ve-hukuk-laboratuvari
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Ozyegin University Discrimination Scale Scores for LGBTI+ Persons

1 LGBTI+ persons are not subjected to verbal violence within the 71,6
university.

2 LGBTI+ persons are not subjected to physical violence within the 92,4
university.

Violence

3 LGBTI+ persons are not subjected to psychological violence within | 69,6
the university.

4 LGBTI+ persons are not subjected to sexual harassment within the 83,2
university.

5 LGBTI+ persons who are discriminated against within the university | 81
can express this freely.

6 During the courses, the lecturer observes gender equality. 80,6
7 Students observe gender equality during lessons. 79 2
8 Course contents take gender equality into account. 78,4 E
9
9 LGBTI+ persons do not face discrimination in classes. 82,2 f
10 | Extracurricular academic activities (seminars, workshops, etc.) 80,6 _q§
LGBTI+ persons are not discriminated against. 8
<
11 | LGBTI+ persons are treated equally when communicating with 82,8
academic staff at the university.
12 | LGBTI+ persons are treated equally when communicating with 82,2
students at the university.
13 | LGBTI+ persons are not subjected to discrimination in dormitories. 71

14 | In dormitories, LGBTI+ persons are treated equally when communi- | 71,2
cating with dormitory management.

15 | In dormitories, LGBTI+ persons are treated equally when communi- | 75,4
cating with dormitory staff.

Housing

16 | In dormitories, LGBTI+ persons are treated equally when communi- | 74
cating with students staying in dormitories.

SCORES 78,458

As can be seen in the table above, Ozyegin University members gave 79.218 points to the
Discrimination-Violence sub-dimension, consisting of 4 questions about LGBTI+ individuals
being subjected to violence at the university, 80.86 points to the Discrimination-Academic
Activities sub-dimension, consisting of 8 questions about being subjected to discrimination during
academic activities, and 72.89 points to the Discrimination-Housing sub-dimension, consisting
of 4 questions about students being subjected to discrimination in dormitories. As a result of the
answers given to the questions in the scale, the total score for Ozyegin University was calculated
as 78.458.

Of the 64 members of Ozyegin University, 1 lives in a KYK dormitory, 40 in a university
student dormitory, 4 in a foundation student dormitory, and 19 do not live in a dormitory. The
average score of 72.89 in the housing sub-dimension is explained by the participants’ experiences
or impressions of the dormitories where they reside. However, the dormitory experiences of 40
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participants who resided in the dormitory of Ozyegin University had an average score of 73.626.

As can be seen from this, the experience of another dormitory or general impressions of dormito-

ries seem to be more negative than the experiences of individuals staying in Ozyegin University

dormitories.

Ozyegin University Access to LGBTI+ Rights Scale Scores

1 LGBTI+ rights are freely defended at the university. 81

2 Activities related to LGBTI+ rights are carried out freely at the 78,4
university.

3 LGBTI+ themed activities are carried out freely at the university. 75,4

4 LGBTI+ students at university can come together to defend LGBTI+ |84
rights.

5 LGBTI+’s at the university can be organized into student 90,6
communities.

6 Pride at the university can be organized freely. 59

7 LGBTI+ persons can express themselves freely within student 83,8
communities.

8 Classrooms are safe for LGBTI+ students. 81

9 Common areas (e.g. cafeterias, canteens, libraries, study halls, 80,6
laboratories, dining halls, sports facilities and similar socialization
areas) are safe for LGBTI+ persons.

10 | Administrative buildings are safe for LGBTI+ persons. 79,6

11 | The university administration is knowledgeable about LGBTI+ 71,2
rights.

12 | Administrative staff are knowledgeable about LGBTI+ rights. 68,4

13 | University security guards are knowledgeable about LGBTI+ rights. |55,4

14 | The university administration observes gender equality when 77,8
communicating with students.

15 | Administrative staff observes gender equality when communicating |75
with students.

16 | University security guards observe gender equality when communi- |63,4
cating with students.

17 | Students have knowledge about LGBTI+ rights. 72,4

18 | Students observe gender equality when communicating among 72,2
themselves.

19 | In the circle of friends, LGBTI+ issues are discussed in a positive 77,6
atmosphere.

Assembly and Advocacy

Safe Space
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As can be seen in the table above, Ozyegin University members scored 78.884 on the Assembly
and Advocacy sub-dimension, which consists of 7 questions about organizing opportunities at the
university, and 80.416 on the Safe Space sub-dimension, which consists of 3 questions about the
university being safe for LGBTI+s, They responded 68.542 points to the Perception and Attitude
of University Members sub-dimension, which consists of 6 questions about the thoughts and
behaviors of university members towards LGBTI+ students, and finally 74.062 points to the Peer
Behavior sub-dimension, which consists of 3 questions measuring the attitudes of peers towards
LGBTIH+ students. As a result of the answers given to the questions in the scale, the total score for
Ozyegin University was calculated as 75.098.



